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*¢* Became Christian and baptized (1968)
® B.Sc. degree in chemical engineering, National Taiwan University (1975)

® Master's (1979) and Ph.D. (1981), the University of Delaware, all in
chemical engineering

® MBA in general administration and finance from Drexel University (1988)
¢ Joined WCECH, BH#H £ B % (1981)
® ARCO Chemical Company / Lyondell Chemical Company (1981 — 1999)

» Research and development (R&D), business licensing, finance and
accounting, planning and evaluation and financial control in
manufacturing and supply chain management.

® Aventis Behring, a division of Aventis S.A. (2000 — 2003)
» Director of Global Finance Administration
® QPS Holdings, LLC (2003 — Now)
» Vice President, Finance and Control
» Chief Financial Officer
» Chief Administrative Officer / General Manager (QPS, LLC)
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Issue Very Important to You
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Equity Market: Value Fluctuation & High Volatility

H DJIA
®Frice Price
| 183124

16351.5
14390.6

12429.7

10468.8

8507.9

6547.0
2006 Jan 2007 Aug 2008 Aug 2009 Jul Dec 2010 Nov 2011 Oct 2012 Oct 2013 Sep 2014 Sep 2015 Aug 2016

10/01/2016 TBH A4 8
Prepare your own chart! waww.chartoasis.com/sesame



Unemployment Rate in U.S.
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Nonfarm Payroll Employment

Over-the-Month Change
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MoneyGame ./ Chartof the Day

Percent Job Losses In Post WWII Recessions
1948 w1053 ==1957 ==1960 1969 ==1974 1980 ==1981 ==1990 ===2001 ===2007
Source: calculatedriskblog.com
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COMMITMENT
COMPETENCE « AVOID “JOB CHARACTER
e TECHNICAL HOPPER” e HONESTY
KNOWLEDGE  ENTHUSIASM e |INTEGRETY
« GOOD « “CAN DO” (CREDIBILITY)
JUDGEMENT (TRUSTWORTHY)
PERFORMANCE
CONNECTABILITY COMMUNICATION
 FRIENDLY
e CLEAR
* EYE CONTACT . BODY LANGUAGE
» ENGAGING . CONTROL
e HUMOR
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STEREOTYPE TO CHINESE

CAUVEXIEIE S
® INTELLIGENT ®* INADEQUATE
o TECHNICALLY COMMUNICATION

ABILITY
®* CULTURE GAP

® POOR INTERPERSONAL
SKILLS

®* NOT A TEAM PLAYER

® LACK OF BUSINESS
SENSE

® NOT TRUSTWORTHY
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STRONG
®* HARD WORKING
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TRANSFORM & CHANGE
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GUERRILLA MARKETING

FOR A BULLETPROOF CAREER

How to Attract Ongoing Opportunities in
Perpetually Gut-Wrenching Times, for Entrepreneurs,

Employees, and Everyone in Between

Jay Conrad Levinson & Andrew Neitlich

250 RULES of BUSINESS: Secrets to
Growing Your Career and Profits

Steven Schragis and Rick Frishman
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Preparing

#Effg

Achieving

JE X

Investing

B

Engaging
hE=s
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“Businessization”

® Novel Idea 3 Partners > Hard Work
® Business Plan d Employees > Sacrifice
v Revenue d Customers > Risk Taking
< Customers QO Vendors > Courage
v Costs 3 Board > Discipline
< Capital 3 Shareholders » Perseverance
< Expenses QO Lenders > Success or ...
v Time Line > Significance

® Team / Organization
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Continue to Create Value
YA 17
* |ncrease Revenue _
~-—>Margin

= Contain COosts sy
2> Spend when we must

=2 Save when we should

e Build / Enhance “Business Sense”
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KEYS

* PREPARE

* PRACTICE

* PATIENCE

* PERSEVERENCE
* PERFORMANCE
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Focus on “The Fundamentals”

SRR

Think “out of the Box”

e R PR



QPS Holdings, LLC

‘Servicing customers all over the world”

@RS MRA | FL, USA

.CJF‘S|Taiuan @PS |Qualitix @PS|Bio-Kinetic @PS |Bioserve

‘Dur regional facilities and offices are located in:

USA, China (Beijing), Japan, Taiwan, India, Netherlands, Austria, Czech Republic, Croatia, Slovenia, Serbia, Bosnia, Hungary, Spain, Germany and the United Ringdom
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Drug Discovery & Development
«——3$ 400 M——« $ 600 M > $ 200 Me»

- - * - - - -
Preclinical R&D [ Clinical Studies B FDA Post-Marketing
< . 4 Review Surveillance
- Compound Discovery E k\Li/ = (Phase 1V)
= Compound Screening S Phase | \ > ’\{f// E
= Large-Scale Synthesis g S5 K « Monitor Adverse
= Animal Testing S 0.5-1 Yrs O\\ \\\ T Effects
e =
N < Phase || o= ° oy - Watch for Product
‘ @ > < > Defects
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* If FDA does not comment within 30 days after an IND filing, human clinical trials may begin.
** Product License App|icati0n (Scientific American April 2000/Tufts Center for the Study of Drug Development)
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QPS Value
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QPS Delivers

QUALITY

Clients
Want

TIMELINESS

Clients
Need

OMMUMICATIO
Clients
Like

QPS
Delivers

ONFIDENTIALIT
Clients
Demand

PRICING
Clients Pay
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We work across 3 continents (and growing!)

2012 2013 2014 20135 2016

Current offices: India, Philippines, Kenya, Zambia, US
2012 2016 2018

Associates @ o O IDinsight 3




$800B will be spent on development programs
hext year.

How can __ maxumlze |tS|mpact £

ESTHER WA
POPTECH 2013




1)
2)
3)

4)
5)
6)
7)
8)
9)
10)

What can we do as Christians?

_ive a simple life style.
Hold onto your job.

Pay down the debt as much and as fast as
possible.

Keep calm.

Plan for both short-term and long-term.
Prepare for the worse and hope for the better.
_et the good part of us show.
_ive a faithful life.

Help one another.

Pray, prepare and perform.
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[55118:8]

FEEFEHRAIZE -
SR EFEA o

(kJv] It is better to trust in the LORD
than to put confidence in man.

INIV] It is better to take refuge in the LORD
than to trust in man.
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